
Code of Ethics and Business Conduct 

Dear Employees and Directors, 

The Joint Code of Ethics and Business Conduct express our fundamental values, and our 
expectation about your compliance with laws and with the standards of behavior that make The 
Joint a respected and trusted company. 

It is important that each of you exercise sound business judgment and act ethically. This code 
provides the essential standards that you need to understand your responsibilities. 

Of course, ethical behavior is important in its own right. And it helps to foster the loyalty of our 
clients. So it is important that you take the time to read this code, adopt the standards set by the 
code, and continue to follow it. Every employee and director should be concerned with 
promoting the good reputation of The Joint. If we all do so, The Joint will continue to be a great 
place to work, to grow and to attract and keep our clients. 

Peter D. Holt, 
Chief Executive Officer 

Introduction 

The culture of integrity and compliance in an organization starts at the top. At The Joint, the 
CEO and senior executives, as directed by the Board, are responsible for setting standards of 
business ethics and overseeing compliance with these standards. In keeping with this, this Code 
of Ethics and Business Conduct applies equally to all employees, executive officers and 
members of the Board of Directors of The Joint Corp. 

All managers are responsible for all employees entrusted to them. Managers must earn respect by 
exemplary personal behavior, performance, openness, and social competence. This means, 
among other things, that each manager must emphasize the importance of ethical conduct and 
compliance, make them regular topics of everyday business and promote them through personal 
leadership and training. Each manager must lead by example. 






















